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T e forfiee / BHARAT ELECTRONICS LIMITED

(TAT HATAT o TgT WG G HT 397 / A Govt. of India Enterprise under the Ministry of
Defence)

99%eT / PANCHKULA
CIN: L32309KA1954G01000787

fAsmaw ./ Advertisement No.: 2026-27/06/PK/ SAO/004
fasmae ST A i fafSr / Date of Release of Advertisement: 25.06.2026
e T < it sifaw [ty / Last Date for Receipt of Applications:16.07.2026

qRq Toaciaad forfies (@1.3.09.) UF 7939 U4 9d 67 THE U997 ToFeiHad wodl @
ST &= "9, W, AT UM, CA4I WIS, BIEAT YUITAD, BEGE §REAT, EA
AT TEATT, TAFS(AER ATCHRIL, oo TAFSIAFT MY Tolkal HAifeesd & &= § 350 & AfdF
afs 3cuTe #1 IeaTEE Bl

Bharat Electronics Limited (BEL) is a Navaratna Company and India’s premier Professional Electronics
Company with a portfolio of over 350 different products in the areas of Military Communication, Radars,
Naval Systems, C41 Systems, Weapon Systems, Homeland Security, Telecom and Broadcast, Electronic
Warfare, Tank Electronics and Electro Optics.

1.2, T, AT GTHLHAT Tehdh o [o17 15 FUT 00 Srafed o forw o sater s o ais 9gra® Areanml
(A ATHF) & 92 o 707 a9 Tqal | Aaad AH = Hdl gl

BEL invites applications from outstanding professionals for the post of Senior Assistant Officer (Ex-
servicemen) on Fixed Tenure Basis for a period of 15 Years for its Panchkula Unit.

9% g (i) | R\ 01.06.2026 | AgEE JATTETT
Post =T | #1 gmT= TF % | Pay scale Reservation
No. of | faw Sadt sy <=

Post(s) | Upper age limit as on
01.06.2026 for
General category

IERCEEIR IR

ElREEHREIEIPEIRT] T/ Rs.

(TTH &), 21 1 £/ Years 30,000 STt /
Senior Assistant Officer -3% - Unreserved: 1
on Fixed Tenure Basis 1,20,000/-

(Ex-servicemen) , E-I

v TIgET 3, Sgied ST oY faaair stegfaay o deer § avry fRem-fAdern & o oy # ge
T T SITOA
Age Relaxation will be extended as per Govt. guidelines in respect of PwBD candidates.

afer /Tenure: The tenure of engagement shall be for a period of 15 Years or till the date of
superannuation (60 Years) whichever is earlier. However, the tenure of engagement shall be reviewed for
extension based on individual performance and project requirements, on completion of every 5 years.
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1.0 Srerfores IaaT / EDUCATIONAL QUALIFICATION
STITHAT T Meered ~IAaH SIters TIar ST gl ATgy

Candidates must possess the following minimum educational qualification:

9g / Post 4T / Qualification as on 01.06.2026 | 3t &1 Ffdera/Soft /
Percentage of Marks/
Class

A= erafer sz uw g | Degree in Any Discipline I T

e ATTFET (qaE Pass Class

GIGEDRES]

Senior Assistant Officer
on Fixed Tenure Basis
(Ex-servicemen) , E-I

FIAT AT & / Please Note :

a. U AT o BT swmor-u=/ 1. 0w =T, # sfeataa By Fersar Fatfa foa a o=

TET GTAT 8, I 939 o forw o= 8! & o)

Applicants whose discipline/ specialization studied mentioned in their Diploma Certificate/ DMCs
do not tally with that prescribed in the advertisement will not be considered for selections.

. ew =T | STef wal |l it s o= Aot (Histrde/ sidiers/ vasidie onf) & €9 # g2+
T T 8, F T 9TaT ATFEE AT FT & (o0 gataq geme/fEratasme grr S 9radad
BT & 3T o THT TALT FT SATRAT AT ST

Wherever final marks in the qualifying degree have been awarded as letter grade (CGPA/ GPI/
SGPA etc.), equivalent percentage of marks shall be adopted from conversion formula issued by
respective Institute/ University for establishing eligibility criteria. Such candidates would be
required to submit the conversion certificate issued by the concerned Institute/ University at the
time of Interview, if shortlisted. Failure to submit the conversion certificate will result in
disqualification of candidature.

gAY / IMPORTANT:

Rt Freft e freafaemes g (v § S 1 a7 Ramdee & safaRay g gl
frsafaame a1 d9g & sttafaaw grr e a1 fFeateemas sqae T sfaf=am, 1956 i
&Y 3 o Sfaviq A faaTer s & &9 | JUd 377 SreAforsh HeT) HIedT Y78 g1 ATgul

The degree must be recognized by an Indian University (University incorporated by an Act of the
Central or State Legislature in India or other Educational Institutions established by an Act of
Parliament or declared to be deemed as universities under Section 3 of University Grants
Commission Act, 1956).
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2.0 T+ s RELEVANT EXPERIENCE

AT @Y o arer sttt &7 & S T & forg TR AT S

Candidates with specific experience as brought out below only will be considered for the job role.

ofy /g UEar & MU @ S | IRgar 9E| A
Grade/ Designation # Fifga ug AEATF AHS
Rank in Defence Forces | Minimum Post
for Eligibility Qualification
Experience Required as
on 01.06.2026
o erafar srame 9w afyg | JCO from Army/ Navy/ 15 7/ Years
WW(W &), Airforce
21
Senior Assistant Officer in E-I
Grade on Fixed Tenure Basis
(Ex-Servicemen)

FIIT AT 2 / Please Note:

qq9d H TTEREwar i iRy 9ot § Sefieand & =J99 % "@9g § 939 qfd & [
“fm 2w

The decision of the selection committee, with respect to relevance of experience and selection of
candidates in specified grade will be final.

3.0 srfereae g T TF oY ® g UPPER AGE LIMIT & RELAXATION

HAZA@UT A 01.06.2026 FY ST ier IFfEar & forg srfgamaw sy = Remqame 8

The maximum age limit for unreserved candidates as on the crucial date 01.06.2026 is as under:

9g / Post % 01.06.2026 F1 =TT a¥ F g stfderaw
g "
/ Upper age limit as on 01.06.2026 for General
category

o srafer srame o Ay ggraE

AfeFT (AT # ), 2|

Y
Senior Assistant Officer in E-1 Grade | >* T/ Years
on Fixed Tenure Basis (Ex-
Servicemen)

sfeaw s @ WT ¥ P/ Relaxation of Upper Age Limit
ST SetEaTel & "o |, stteshad o TAT § 10 99 T 6l ge &f o7 Gl gl

In respect of PwBD candidates, upper age limit is relaxable by 10 years. The maximum age limit
inclusive of all relaxations is 60 years.
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aTeAfie T Heer g ATt uew/Iga< ATeatiE IO & forg S yHTor-ue e sew e
Iocl@ g, A & THIT & & § UHATT T3 wdqTasT g 1| ATeATHH/ IFaL Arediaa fe=maT
AT § 5 {2 Iaetsy 7 g 7 Rafa #§ gae sttestat gy S S Y9 1o-09 9% 3=
ERIs el

Certificate issued by a Board of Secondary Education for passing Matriculation/ Higher Secondary
mentioning the date of birth shall be the only acceptable document in support of proof of age.

In case of non-availability of the date of birth in the Matriculation/ Higher Secondary school
certificate, Birth certificate issued by competent authorities will be considered.

fresegdist aft & Favia AT FT A T FA & Qg

For getting the benefit of reservation under PwBD category:

fiesegdlsl 9ot & Sfaid ge/ARAT FT IET F9 & (o0 IWEa &1 Fofefed
ATEGEET H T HLAT gET
The candidate should meet following criteria to claim relaxation/reservation under PwBD category

o fiarivmar #1 WHA / Nature of Disability — =t / Permanent

o fIerivmar #t Zoft / Degree of Disability — ==+ / Minimum 40%

o foammar # wafea #oft & forg @ Thaaw I=T F AqER fesegalslr THI-
el
PwBD certificate as per latest format applicable to relevant category of disability.

o TiTsogdlSl ITHIEATE & Had | ATeaHha g AT 10 I9 TF Fel
In respect of PWBD candidate’s upper age limit is relaxable by 10 years. In respect of Persons
with Benchmark Disability, the degree of disability that the candidate should have for
consideration under the category will be as prescribed by Government norms

@ s avft % sfadla SEw ST 9 T FA F g

For getting the benefits of reservation under Ex-servicemen category:
o VAYE HMEl F Hag H Al fRer-fAcen & aqamw ge & S

Relaxation will be extended as per Govt. guidelines in respect of Ex-Servicemen.

o IFfigAR MUIRT YT # AqAUH-U T&Id F O I a9 TMIRET 6 geareas
Ll
Candidate needs to submit Annexure - A in the prescribed format which is signed by the
competent authority

4.0 PLACE OF POSTING

ST FAFHY TRl (FHATOM) * orT 8 ST T8 argdr Ser |l AT gl dhdl gl Foadl @
FEITFATAT F MTT U<, FFHa vl wrea ¥ By ot zomm 9 o fios & & ot
AT/ EAI/IA/AAe o § qAT 7T TI1/FAE1 Afe 9T Jqateadi &l gl gy & r
TaeA o TAeeTiEenTT 9¥ qaeqTiua o ST ahd 2
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The above openings are for Panchkula (Haryana) and may involve outstation duties as well.
Depending upon the requirements of the Company, selected candidates can be posted to any place in
India or any Section /Department/Division/Unit of BEL and other sites/ locations etc. at the
discretion of the Management without detriment to the emoluments.

5.0 gTieErfas / REMUNERATION

FATATE . 30,000-3%-1,20,000/-, T ad & ATAh HGITs AT, HHIT T FT, SATTHTAH
e 9=, e 9w, ger I 9 ot Heures watea aae (femed), ST g s
FOAT o AT % e Aty [fer S ov w7 off =9 e G 7 ortae gl

Pay scale Rs. 30,000 - 3% - 1,20,000/-, in addition to Basic Pay, other allowances like Dearness
Allowance, House Rent Allowance, Perquisites such as Professional Development Allowance,
Conveyance Allowance, Leave Travel Allowance etc., Performance Related Pay (PRP), Medical
facilities, and Provident Fund as per the Company's rules will be part of the remuneration package.

6.0 =1 fa=<or / JOB PROFILE

F fFewor § Fefofaa arfae 2

The Job Profile includes the following:
(i) Management of Guesthouses, Contract workmen, Visits
(i) Plan events, manage logistics, coordinate with various stakeholders etc.
(iii))  Overseeing smooth operation of canteen

AT TAAT T FwE FEer SERTeE g s BEga Twt gl

The job profile indicated above is illustrative and not exhaustive.

7.0 99 it 9faT METHOD OF SELECTION

FHITANT Sl =99 SfTdad 95 § IFiearl g1 & 0 foawor & sreme o frar sroam srea/ =2
ST 3T ST T ST STTHHET o T2 AN ST SO ST UHT Tea/ 31/ ST/ STeLr
ST e o TRt off IR & fore disue e Jgt g Jfe =739 & BT o= =907 &, 98
T ST & T St f&af F o9 Taq-ao1 & Hag | I AR Jiiuq &f g, I S0 &1 &
AT & 949 & T off =007 § Ig fAafora e &1 srternre gefera @t gl sregefi 7 qmrar o
Tafera gt wrHen # Sreud w7 i, o =27 S 9% arear dit UHt S i ST g, Aedr s o
qT=dT AIFeE IFHIEATE I¥ FTAH 3T aTeaahi<s givl

Screening and selection will be based on the details provided by the candidates in the application
form. Furnishing of wrong/false information and inaccurate or incomplete information will be
disqualified and BEL will not be responsible for any consequence of furnishing such wrong/ false/
inaccurate/ incomplete information. If at any further stage of selection, it is found that candidates
have declared false information w.r.t. their credentials, BEL reserves the right to debar them at any
stage of selection without prior intimation. Decision of BEL in all matters regarding eligibility of the
candidate, the stages at which such scrutiny of eligibility is to be undertaken, qualifications and other
eligibility norms will be final and binding on the candidate.

Page 5 of 12




- =%
y KIIET AP FF2T
BAAARAT L ECTRONICS
LALITY. TECHINCU OV, NN T7ON

D)
%

E]
1
:
%
%

ST ITHTEATE 93T AIFEE &l T Fd &8 3T (S siead Tiar &2 fou 1w 8, 378 sfaw =7 9
forfeara after = foro ertdfores B smovm ferfera oheT & w=o= & e a7, SFHieael #T 1.7 F
AT | TFIAT o HF | AIATEHRT & [0 dFTaT &9 § eriefores mam smom)

Candidates who meet the qualifying criteria and whose applications have been accepted will be

provisionally shortlisted for written test. Based on the performance in the Written test, candidates
will be provisionally shortlisted for interview in order of merit in the ratio of 1:7.

STHIEATE &1 T oI IEeT 3T ATeTeRTe a1 H T o SIaTe T SITusT|
Selection will be based on the performance of the candidate in both the written test and interview.

During the selection process, Fifteen percentage (15%) weightage will be given for the interview and

Eighty five percentage (85%) for the written test. The candidates will need to qualify the written test
and interview separately.

8.0 A= g / APPLICATION FEE

T Gt AT AT Saad ok * I O ge af TS gl

Ex-Servicemen candidates are exempted from payment of application fee.

9.0 g fA%eT / GENERAL INSTRUCTIONS

a. hae AT AT B SATAGT H Gahd 8| AT AT TATS HIAITASR (HATL) ATAGT FHLe 6
qT Aol &l
Only Indian citizens can apply. Internal Fixed Tenure executives (in service) are not eligible to
apply.

b. ITHIEAT &I TATg &f STt & & F o7+ BT # aaT Fiveh Ta T&qq F< ST AaT H w0l
sifaw fafer T seftear 7 %)

Candidates in their own interest are advised to apply & submit application promptly and not to
wait till the last date for applying. BEL shall not be responsible if candidates are not able to
submit their applications on time.

C. FIAT AT & HINT o [o1T AT I i U I 9 979 76|

Please retain a copy of application form for future references.

d. rfeehaw Tferd oy, Tear ST gy qea offe Meifea we & sifaw fafr 01.06.2026
ST AAAT TETT FTF AT ol TUET FLA & (o7, I TG ° LF g aTl Hid AT %l
sty fSreen aTe STHITa &l AEed® qeAfod TRIar 6t sish-ao St ot 7 o1/ S ot
1 fErsata=mera/ s g oo St T w1 o, 97 e BT smom)

The Cut-off date for deciding the maximum permissible age, qualification and Post Qualification
experience etc. shall be 01.06.2026. In order to compute post qualification work experience, the
period of work experience starting from the date following which the marksheet of the essential
educational qualification was issued to the candidate / the date on which result was issued by the
university/ institution shall be considered.
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e. M, AFaAT, forfera 98T ® i &7 ==aq Jfaed o § ge Fems #§ {Ru v f&ewr +
AqETE Haterd ooft § 39 Aoy oo § e & srefi= yare i srosfh) Soft s ot § {7
& ST |, AT STHIGATT ST AT Fd g I AT HIAGE % AT HAT SO
Relaxation in age, qualification, minimum percentage of marks in written test, etc. will be
provided subject to vacancy in respective category in that particular discipline as detailed in the
advertisement. In absence of vacancy in category based posts, category candidates who apply
will be treated at par with UR Criteria.

f. dToEy/ SRR/ AT FEHRT GSAT | RIH HLA a7l I TAAT il ATATERT 6 G877 JHard 9
H "FATIRT THTO-3" & FAT g7 UH ITHEATE ST ATeTehl & q9d STy THo-0
TEQT A § A T2, I ATEATR T q¥ [G=e A5l fohar o)

Candidates working in PSUs/ Government/ Quasi Government organizations should compulsory
produce “No Objection Certificate” at the time of the interview. Such candidates, who are unable
to produce NOC at the time of interview, will not be considered for interview.

g. aad # HIUd {1/t TA/ZHA ASSI/TRT & TRAAT HT AU TR Tl AT STTUAT|
Request for change of category/ Mailing address/ email 1D/ posts as declared in the application
will not be entertained.

h, === wiwaT &t [fr o guar forfere afvetr & oo s waer o= § == srovm eeafe=n F 9
FH T FH UF I -UA ASST 2T F9TF ¢ o e o § a5 36 sr grm forfea
TAT/ATATAHTT. & HAIId TAAT TEqT ATSST U -0 gIT WSl ST 3 39 dua iy
FaaTze ¥ wartera off R Sroem srereft v Aot U TR off S8 o wT T g a7 fiua
RreET 981 gt
The exact date and time of the selection process shall be communicated in the Admit Card for
Written Test. Candidates are required to possess at least one valid e-mail id which is to be
entered in the application form. Information pertaining to the Written Test/ Interview will be sent
by e-mail to the id that is furnished and also will be published in the BEL Website. BEL will not
be responsible for bouncing of any e-mail sent to the candidate.

i, fR=rTar ywr-aT dEue fi JEETee U SUsy ITRT § g1 2T ATl
The Disability Certificate should be strictly in the format available on the BEL website.

j. TR oft &9 7 987 Y9 T ¥ SR Sg4ET ST
Canvassing in any form will result in disqualification.

K. e TTAr 3T Aqud il IAqH sTaedsdl & Q00 &4 | yeariat & g ol
ATATERTT & ToTT ATAT ST FT FlS ATHIT Al T FAT THoRaT o it/ Freft ot =2or 5 worer
T T8 AATAH SN hdel TALT T/ ATLATEHT AT AHAT T/ ITHEAT &l [gRE F7 aefad
TEATE ST e &7 379 Tg el T 1o S0l STHIEAT AU gIT ATHIT 4l T2 gl dsud
et off o | = wheaT & FRET oft ==or | Rt oft SeiEE i s sgae/ a Ry
TE HT ATTFR

I TEAT g ST raedahar 9g+ 9¥ oA FilE T 941 S 70 a7 39 912 il HE
FATT AT AT FAF TT0AT T /AT e rera/ ATt /FeTerd He T ATeRTE HT grerd @ gl
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Merely fulfilling the minimum requirement of qualification and experience will not vest any
right on the candidates to be called for the Written Test / Interview. The admission at all / any
stage of selection process will be purely provisional. Mere issue of admit card / interview call
letter/provisional offer of appointment to the candidate will not imply that his / her candidature
has been cleared by BEL. BEL reserves the right to debar / disqualify any candidate at any stage
of the selection process for any reason what so ever and also reserves the right to cancel / restrict
/ enlarge / modify or alter the recruitment or selection process, if need so arise without issuing
any further notice or assigning any reason thereafter.

I sreafari & 2o foeqa fOsmow &t 9ga &4 & 9247 R #Y =9 9% % oI SeEd #3989
AT AT T AT FLAT G
Candidates must go through this detailed advertisement very carefully and check their eligibility
before proceeding to apply for the position.

HOW TO APPLY

i, et &y qud 39 # @erg & 9Tt g F o AT J9drEe https:/bel-india.in/job-
notification/ 9% Iuerse foish 9% ofTer eiaaT ¢ U IH & A AT AAATSA ATAad Hed il
sifaw fafer /amT aF weiter 7 #%) T Sifaw a9 i STeaarsil & H0r F¥dT o e
TEQT Aol B AT & Al S8 [0 S0 SFIE Tgl g
Candidates in their own interest are advised to apply & submit application promptly and not to
wait till the last date/time for applying online on the link available on our website https://bel-
india.in/job-notifications/. BEL shall not be responsible if candidates are not able to submit
their applications on account of the last minute rush.

ii. FIAT AEAST F HIAT & (0 AT T 6T Tid T WA qradt 991 9 979 7@ | Please

retain print-out of application form & payment acknowledgement slip for future references.

iii. FOAT ATAGT T AT Tl 3T TEATAS il ZTE HIUT AISUA h HIATAT H T ASA|

Please do not send hard copy of the application form or any documents to the office of BEL.

iv. srvafea 1 28 fAEgd s 7 agd e & 9gAr 2N ST 39 9T F forg AAers e
FLA T TgeT FTAT qTAAT o0l ST FLAT g

Candidates must go through this detailed advertisement very carefully and check their
eligibility before proceeding to apply ONLINE for the position.

V. AT HIS % HIEAH | A6 93 § g, IFiear Mufoiad Havo/aedEas aae @
Before filling-up of application through on-line mode, the candidate should keep ready, the
following details/ documents:

a. T T-UT ATSST AT AIATSA Aa<-3 (=9 GaTL F (o770 AT -0 sl 3T T
A& &I A AT AT 347 1T 2

Valid E-mail ID & Mobile Number - For proper communication it is suggested to
provide personal E-mail ID & Mobile No.

b. BT &f o ITHHIE SATHTT o W DIl (3 HGAT T SATe TIIAT Aal) ol Tohel ol T2
S/Atreani | T T T8 R FIAT T (o6 T8 Tl THAT 6 I TF b

Il T ITTRT AT 4T 2
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—IA'/WIPAfHFC‘/WOM‘C‘S
Scanned copy/ Softcopy of the recent passport size color Photograph (not older than 3
Months). Candidates should ensure that the same photograph is used throughout this

recruitment process.
C. The T3 T gEaTer / Scanned signatures.

Vi. FOAT Al FE o AFAATST e 957 § U J12 SFHEATE G 94 T8 AV § a@dqd qg! (64T

SO
Kindly note that the Category once filled by candidate in the on-line application form will
not be changed.

vii. ST¥ITIAT & 9TH 9Y T 5-Hof Sl 3T HIETee |, gl AT i Tg FiArerd far s=r
H‘l‘%l‘{%?rgt{ﬁﬂ?ﬁ TR o LT T3 Bl SATa SThH SeAT, TAThT sTel, ITaas 3
T AT Hacoﬂi‘ll STARTAT SHT TS -0 et (FIAT g AT F2 6 38 7 afe
T ST AT SHA 3TTF S oh/EIH Hee< I¥ GeSTAFE 7 gT) 3f¥ Hrarsd 7. 9T |S{l S|

Candidates should have a valid personal e-mail ID & Mobile No. and must ensure that it is
active during the entire recruitment process. Application sequence number, User ID, Password
and all other important communication will be sent on the same registered e-mail 1D (please
ensure that email sent to this mail box is not redirected to your junk/spam folder) & mobile No.

viil. STVATHAT T AAATSA SATAIT AL THT Tl (a0 Toqd FHOA/TETT FA H AT AT Teaem
ST ST ST 95 ST F7 | Ugol SO9 AT 987 9%d gl TF a1 BIH STHT FLd & 18, TH
ERIESERERIEE I
Candidates should take utmost care in furnishing/providing the correct details while filling-up
the on-line application. YOU CAN EDIT THE INFORMATION BEFORE SUBMISSION OF
APPLICATION. Once the Form is submitted, it can’t be edited.

ix. ST¥ATIAT AT e Fed ORI aearasti i Tk St T5 TAIT TATE TEAT gRAT

Candidates should keep scanned copies of the following documents ready when applying
online

o TIA T H foraT AT rEAE SRt T FAA e
Recent Passport Size Photograph
a. ISl gonl I (03 AT & ST TIAT Aal) 9T &1 of § G147 TAT IS SAHT
T I ®IET T AU

Photograph must be a recent passport size colour picture on light background (not
older than 03 Months).

b. |THT=T FEY % AT FHL AT A< Hd 39
Look straight at the camera with a relaxed face.
o FEATAT/ Signatures
a. SATIEe T HIAT TATET o U F Tha FITS IL gEATAT FHLAT g
The applicant has to sign on white paper with Black ink pen.

b. TEATHAT Al AT FIT o7 ST ATR0 7 fof FoReft s =1fen g
The signature must be signed only by the applicant and not by any other person.

C. FUAT HA FEATEAL &1 il Tohel HY 7 o X IS Fl|
Please scan the signature area only and not the entire page.
THUHTAH /AT T THTO-97 (30 FT THTOT) / SSLC/Matriculation Certificate (proof of
age)
drgefi/124F #eT ¥ st 9 (I AW &)/ PUC/12th Class Marks Card (if applicable)
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o Remur s w1e a+fy a¥weyay 39 / Diploma Marks card(s) for having passed all

semesters/years

o sfaufifaw Remr Ry y=mr-9=r / Provisional/Final Diploma Degree
Certificate(s)

o STId YHTUI-T= / Caste Certificate

o fe=rivraT wHTU-= / Disability Certificate (In case of PwBD Candidate)

o TA | Y AAHIT THATTH TF & (SEATST TH/TIEe FIICIhReTT AT THTI-
T TRTAT TETT ATHT o FUT hl G AT [T wed & forw wrego/HAgce
T ST FEAARE T (ST AN 3l HAT FHLd hl AGeTwdT g1 T Tv7dT =+
AT T TTHRAT TATIOT AT ol ST Tt g aT ST SFHieaml ¢ =
SRR I
Discharge Book / Post qualification experience certificate(s) from previous
and current employer. The joining/appointment letter and relieving letter
(wherever applicable) needs to be attached to determine the number of years of

post-qualification experience. In case relevancy of experience of the candidate
cannot be established, his candidature will be not be considered.

o IMT T TUHT/ ALHET HI5A1/ T TLHILN HISAT H FAL & dl Irq
AT AT AT 6 FHT AT T A9 TH0-T7 T&6qq HLAT
R
Candidates if working in PSUs/ Govt. organizations/ Quasi Government

organisations should compulsorily submit ‘No Objection Certificate’ at the
time of application or interview.

et oft =0T § =99 7 g1 a2 FoReT AT STEaTT F ST | G=d Al (hAT ST

There will be no separate communication to any candidates on their non-selection at any stage.

T &1 Fg FATHT FIAT g7 T o =0 @A § [y a9 9r3ar Aeet o o= aai &l
T X & S g T 390 g7 araad § QU 70 &a<or g2 a8 & 07 3 9=l g

The candidates should ensure that they fulfil all eligibility criteria and other conditions as
specified in this advertisement and that the particulars furnished by them in the application are
complete and correct in all respects.

freT ot =7 &1 o § =3 gt F T § = § 91 [ & e, afe 3w gy,
SFHTEATLr &0 qA1 f6aT ST FhaT g1 AT ST o a7 JATeHE STt /e |
SHHTEATT RIS & forT s gri

Suppression of any fact may lead to termination of candidature at any stage of selection process or

during employment, if selected. Furnishing false information or concealment/suppression of
factual information may render the candidate unfit for employment.

e T Hhae U< &1 o Ag gl g [ SFHIEA 9mar d\&E & T ¢ @ &
TH TEAES AT & 999 g9 § UTEEE X 9 IEarSt Yed wh eI AT
ST 2

Mere registration on portal shall not mean that candidate is meeting the eligibility criteria. The
same has to be established by producing relevant and valid documents in Original at the time of
document verification.

IfT =79 ahhaT & Gt oft =2 § 3 qar w«ar g & & sl aear amdE @
Tl FAT g A/AT 39 FAvfl 9 FE TAq gIAAT & g AT AT Agaqer a=F &l
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In case it is detected at any stage of the selection process that a candidate does not fulfil the
eligibility criteria, and/ or that candidate has furnished any incorrect information or has suppressed
any material fact(s), his/her candidature may be cancelled, and appointment may be summarily
terminated, if selected.

Fqaed U ¥ Ifearag Ty fFEwor sfow #Awsr SUw ) 9w § ufEaq & G
a9 oA Tgi T STom s e, SEiEaRl w Aa9rg & AT g o oF "eted
g H dgl YA Fd g dgd draeml § #eed 99 6

All the details mentioned in the application form will be treated as final and no request for
changes will be entertained later on. Therefore, candidates are advised to fill the application form
very carefully making correct entries in the respective fields.

m. ITH AT 7 2 Sff e, TTEH0T, TR, 07 FEqror e f2ua aaarze & a7
@< ¥ 3T S0 Sl 3| § S AT ATSGAAT ST qg! hl STUIAT| SFHIGAT il HATE &f STl 5
% F T g 1 s=ray g & oo g €9 9 a99rze 36|

Any revision, clarification, addendum, corrigendum, time extension etc. to the above
advertisement will be hosted on the careers section of BEL website and no separate notification
will be issued in the press. Candidates are advised to visit the website regularly to keep themselves
updated.

qEEATIH FHIAT T JTFLTFHAT o ALTT I T AT
The postings will be done based on the Company’s requirement.

SUYH 9 FA & AT ATEATAH AALTHAT % AT TL AT gl Tl |
The posts indicated above may vary based on the actual requirement at the time of selection.

et o Ay aft TAER FEad - H1eTH F AT SITUI| FEAT/EE ATt I F 37
STSTe F3d i ey svear 1 gl srae $-8er smeet, sreafeiant g forw o afd
et ofe o 10T S-HeT aTSH e, -0l UTH 7 i & (o0 iUt OHeTe 981 Rt i 29
Teer | e TATATE TR Al 3T ST

All correspondence with candidates shall be done through email only. Responsibilities of
receiving and downloading of information/ communications etc. will be of the candidate. BEL
will not be responsible for bouncing of e-mails, non-receipt of e-mails due to invalid e-mail IDs,
setting options exercised by the candidate, etc. and no correspondence in this regard will be
entertained.

Q. ST T HTA HT AATAITRAT 3 ST IL AT TRIATSATSN/ TTEET TIAT | HT FA & (o0

T JEedTae oo ST Fhar g |
Candidates may also be deployed to work on other projects / outstation duties.

r. (e FUSH % AATAT 36 A9 o el o= |eheor § YTaeEi it SATEAT & w0l His [Fare
AT g al 12U A9HTee IT I ST HERLOT HT=T ZRT|
In case any dispute arises on account of interpretation of clauses in any version of this
advertisement other than English, the English version available on BEL website shall prevail.
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s. ﬂ?ﬁmﬂﬁﬁw%ﬁﬁscw g ATaT wre ot TRt fEE dega/EE e | g
TATAAT o THRATS ATARTT & F Tefie gl

Any resulting dispute arising out of this advertisement including the recruitment process shall be
subject to the sole jurisdiction of the Courts situated at Panchkula/ Chandigarh.

t. ST ®F § FAAq sreredt it Rgie et g Feifia R fheaa aeei & sqar
FOHT o TerTehedT stfaeRTieat gTer 'Medically Fit' 9T0 ST T o7 9¢ g1 =39 9¥ R1E e &

o gy st ATt srvef y fafae asie/ agEE e asia g et ST st= FaEt et
S FHOAT T SAFeTHAT o T =rfehcaT RATE Teqa HeAT gl

Appointment of the provisionally selected candidate will be subject to being found ‘Medically Fit’
by the Company’s medical authorities as per the medical fitness standards laid down by the
Company. The candidate who is called to report on selection should get himself/ herself medically
examined by a Civil Surgeon/ Asst. Civil Surgeon and submit the medical report as per the
requirement of the Company.

FETHTT / Disclaimer

U F I TF AGT AT TRl AT THHAT § Sgl F99 "ee [ dig STHIGATT &l TRIAr &
AT X g f2ua za s & sfeafa smeee o F errar 9ot gtar & et off =2 & S ook
T S[oeh Al AT & JT GATET STHT FLA AT UL Al HAT gl FH AT ATgel ATAT F AU Fd & 10
F GAT FUAT o TIATATEr G T JTET FLeA AT AT ATSUA | TS o6 TAS H SEIATT il HRT FHA AT
et g o o R off @are & e T 8 FUET U rEreEt arer wrat ¥ g are T
THAT % o7 ™FEE 961 8

BEL has a robust and transparent recruitment process where the selection criteria are purely based on
merit of the candidate. BEL does not demand or charge any fee or request for money deposits at any stage
of the recruitment process other than the application fee mentioned in this advertisement. We urge job
seekers not to be misled by any communication made by fraudsters purporting to be representatives of our
Company and demanding payment in lieu of employment in BEL. The Company is not liable for any loss
that may ensue from such fraudulent actions.

A T UH GEATSI| 6 EATE ATTLEF FEATS Alad BT HILATS FLA HT ATHL 2
BEL reserves its right to take legal action including criminal action against such fraudsters.

BT+ % 3mae 9ok ° Hatad I % orw 2099 S8 pkhrrect@bel.co.in, SRIA . 0172-2865254
YT T H|
For queries related to the advertisement and payment of application fee contact us at email:
pkhrrect@bel.co.in, Tel N0.0172-2865254.

et off wr % T T g belpanchkula@jobapply.in 9% €Y% X THT

For any technical support or other queries you can reach out to belpanchkula@jobapply.in.
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